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Our vision

Our Core Standards

To provide a smoke free
environment for service receivers,
visitors and staff.

People who use the services of the Trust have the right and
expectation to the following core care standards:
• Keeping yourself and others safe: We will help you and
others to be as safe as you can be
• Assessment: We will find out with you what your needs
Strategic priorities
are
Our priorities have been written
• Care planning: You will have a clear care plan
after consultation with Stakeholders
• Review: We will check that things are working for you
and are influenced by National
• Co-ordination: Your care will be co-ordinated
policy and Public Health Derbyshire.
• Discharge & transfer: We will make sure your transfer or
Our five key strategic priorities
discharge works well
have been developed to support
• Families and carers: We will work with families and
the implementation of the Smoking
carers
Cessation Policy and to promote the
• Involvement and choice: You will be involved as much as
prevention agenda.
you want and are able to be.
Our priorities are:
1.
2.
3.

4.

5.

6.

To be compliant with NICE
Guidelines PH48 (2013)
To comply with smoke-free
legislation (Health Act, 2006)
To achieve a whole trust and
health economy approach to
smoke free environments
To promote the health and
wellbeing of service receivers
and staff by being able to
provide support to those who
wish to either quit smoking or
reduce their use of tobacco
To ensure people understand
the importance of physical
health in their overall wellbeing
To work towards closing the
morbidity and mortality gap.

Outcomes
In implementing this strategy we will contribute to the
wider Trust Strategy:
For service receivers
• Better and easier access to smoking cessation advice
and support
• Better access to appropriately trained staff
• A feeling that you are listened to
• Healthier environment for all
• Better access to information.
For staff:
• Appropriate training to ensure you have the right skills
to support those you care for
• Knowledge that you are supported and can access help
when required
• Access to best evidence and research
• Ability to evidence the interventions you have made.

What can I do to help create a smoke free environment?
• Attend smoking cessation training and commit to use it in my practice
• Proactively act, listen and record your response in the smoking cessation
care plan
• Spread the health promotion message
• ‘Make every contact count’ – it may not always be a patient it may be a
member of their family or team member
• This is not just for clinical staff, everyone needs to be aware, be a role
model and feel supported to challenge people who are smoking on our
premises.

Top Priorities 2017 - March 2019 (the first 18 months)
• Launch the revised Nicotine Management Policy (smoking cessation)
• To ensure all our staff are trained appropriate to their role
• Develop and deliver a communications plan which continually promotes
the message
• Continue to promote fair access and parity of esteem for our service
receivers
• To work collaboratively with pharmacy and other smoking cessation
services to have the right products in place to help us achieve our goal
• To promote the importance of recording assessments and interventions,
having regular performance feedback to teams in order that they can
assess their impact
• Develop an evaluation and feedback mechanism for service receivers,
carers and staff to help us develop a person centred approach
• To reduce the fire risk from breaches of the policy and reduce smoking
related incidents
• A focus on prevention and reducing risky behaviours (including
smoking) in our early intervention services in accordance with the
LESTER tool.

By 2020 our success will be measured by:
• 95% of all staff trained to Level 1 smoking cessation
• 95% of appropriate staff trained to Level 2 smoking cessation
• 95% of service receivers admitted to our wards will have their smoking
status assessed and recorded in the smoking cessation care plan if
required
• 95% of service receivers under the care of community teams will have
their smoking status assessed and recorded in the smoking cessation
care plan if required as part of their annual health review
• A reduction in smoking related incidents.

